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This special issue of the journal Socioanalysis calls for papers that bring together critical
reflections on the theme of climate change induced paradigm shifis in systems
psychodynamics, exploring how moments of rupture, innovation, and reorientation shape us,
the groups and organisations we live and work in, and our societies.

Paradigm shifts mark more than theoretical transitions; they signal broader transformations in
epistemology, methodology, and the way knowledge is gathered and used. By examining
these intellectual turning points, the contributions in this volume will highlight the interplay
between inherited frameworks and new and emerging perspectives, offering deep insights
into how we understand ourselves in this rapidly changing world.

Contributions could examine, for example,

e (ase examples of Utilities Boards and other organisations facing a shift to greater
environmental sustainability. For example, water boards in Victoria, Australia have
had to change from viewing water as a government owned economic asset, with their
primary task being to direct water supply and charge for usage, to viewing water as a
shared, finite resource and taking up the role of sustainability and environmental
stewardship. Zoos have had to make a similar paradigm shift, from being places of
entertainment to being places of extinction prevention and care of species.



Studies of community groups that have arisen to deal with climate change challenges
in their area, such as fires, floods and other environmental crises, and the impact these
groups have had on their local communities.

Critiques on our relationship with nature: many now see climate change not only as an
environmental problem but as a symptom of a broader relationship crisis, reflecting
society’s alienation from nature.

Comments on the way activism has undergone significant transformation in the
context of climate and associated changes. For instance, papers might investigate the
rise of radical climate groups (e.g., Just Stop Oil, Extinction Rebellion), the increase
of civil disobedience as a tactic, or the role and use of digital platforms in activism.
Discussion of the emergence of climate anxiety as a condition impacting individuals
and groups, indicating a shift from viewing climate change as just an environmental
issue to more of an existential, emotional challenge, requiring new approaches to
education and mental health.

Autoethnographic reflections on one's own paradigm shifts as a socioanalytic thinker
due to the environmental crisis humans face.

These examples do not presuppose the titles or content of contributors' papers but are named
to offer examples of possible themes that could make up this edition of the journal.

Papers should be submitted by 30 March 2026 to socioanalysis@grouprelations.org.au

Notes for Contributors*

I.

Manuscripts should be a maximum of 6,500 words in length (12-point font
size).

Contributors should provide an electronic copy (Microsoft Word .doc or .docx)
to socioanalysis@grouprelations.org.au

. Authors should provide a short abstract, four key words and a brief

biographical note of no more than 150 words on a separate page.

Authors should provide their full name, postal address, phone number, email
address and their ORCID number (see https://orcid.org/ ) in the covering email.

Socioanalysis provides for double blind review of submitted articles in which
the identity of the author is unknown to the reviewers.

Copyright for the journal and individual papers is held by Group Relations
Australia.
Manuscripts should be presented in standard English, although the editors will

accept local spelling variations. Please use a spell and grammar checker before
submitting.

Please do not use footnotes. If notes for the text are essential, then number each
note in order in the text and provide end notes prior to the references.



9. Use single ‘smart style’ quotation marks, reserving double quotes for a quote
within a quote.

10.Indent large quotations. Always indicate the source of the quote including the

page number of the quote in its original source.

11.References are listed at the end of the text. All and only references made in the
text should appear in the reference list.

12.References in the text should be cited in the Harvard style, i.e., name of author

followed by date of publication in brackets. For example, Higgin & Bridger
(1964).

13.References should appear in the following style:

For books: author(s) (family name followed by initials); date of publication
in brackets; title of book in italics, place of publication followed by double
colon and the name of the publisher. Example:

Bion, W.R. (1961) Experiences in Groups and Other Papers. London:
Tavistock Publications.
For journal articles: author(s) (family name followed by initials); date of
publication in brackets; title of article in single quote marks; noted as ‘in’
name of journal in italics; journal volume and issue numbers; page numbers
of article and the name of the publisher. Example:

Long, S. and Newton, J. (1997) ‘Educating the Gut: socio-emotional
aspects of the learning organization’ in The Journal of Management
Development, Vol. 16, No. 4. pp. 284-301. MCB University Press.
For chapters in edited volumes: author(s) (family name followed by
initials); date of publication in brackets; title of chapter in single quote
marks; noted as ‘in’ name of editor(s) with initials prior to family name(s);
name of book in italics; place of publication; the name of the publisher and
finally page numbers of the chapter. Example:

Miller, E.J. (1990) ‘Experiential Learning in Groups 1. The
development of the Leicester model’ in E. Trist and H. Murray (eds.)
The Social Engagement of Social Science. Volume 1: the social-

psychological perspective. London: Free Association Books, pp. 165-
185.

*Please note that these Notes for Contributors are revised as of February 2026.



